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Peer Diversity Education

Aggies to Aggies (A2A), a peer diversity education program, housed in the Department of Multicultural Services, seeks to
promote equity, and inclusion at Texas A&M University. A2A uses an array of activities to enhance students’
understandings of diversity, cultural awareness and what it means to be a socially conscious Aggie.

A2A is currently seeking volunteer peer diversity educators for the 2018-2019 academic year.

Qualifications and Reqguirements:
- Current undergraduate student
- Attend six mandatory training session during Spring 2018 semester on Thursdays from 6pm-8pm
- Attend mandatory fall (September 2018) and spring (January 2019) retreats
- Complete a reading assignment during the summer (more information will be given during the orientations)
- Maintain a cumulative 2.5 GPA throughout the 2018-2019 academic year
- Demonstrate an interest, passion, commitment, and willingness to learn about diversity, equity, and inclusion
- Strong interpersonal communication skills
- Work efficiently in a diverse group of students
- Commit to one full academic year (September-May) of service as a peer diversity educator

2018-2019 A2A Peer Educator Responsibilities:
- Co-facilitate a minimum of three diversity training per semester
- Plan, promote, and co-facilitate at least one discussion topic related to diversity, social justice, and inclusion
- Attend mandatory weekly staff meetings on Fridays from 3pm-5pm during the academic year
- Attend bi-monthly one-on-one meetings with A2A Advisor
- Assist with the TAMU Race Identity and Social Equity Conference (RISE)
- Support the Department of Multicultural Services’ programs and other related initiatives

Application Requirements (via Department of Multicultural Services Maroonlink Page):

- Access and submit application on Maroonlink

- Upload a current resume

Please submit the completed application and current resume through Maroonlink by Friday, November 3 by 5pm.
Individuals who fail to submit a resume with the application before the deadline may not be considered for the
position. Interviews will be scheduled and conducted between November 6-10 Decisions will be announced the

week of November 13.
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Aggies to Aggies Application

First Name: Last Name:

Preferred Name:

UIN: Gender Pronouns:

Phone Number: Email Address:

Classification: Expected Graduation Semester:
Major: Minor:

T-shirt Size: Male or Female-style/cut shirt:

Application Questions

Your written responses to the application questions should be between 2-3 pages.

Why do you want to be an A2A Peer Diversity Educator? What will you contribute to the program and team
dynamic?

In your opinion, why do you think it is important to discuss diversity and inclusion at a college campus?

How have your current and previous experiences prepared you for this position? (ex. Campus involvement,
employment, volunteer, etc.)

What do you hope to gain from this position?

Please submit the completed application and current resume through Maroonlink by Friday, November 3 by 5pm.
Individuals who fail to submit a resume with the application before the deadline may not be considered for the
position. Interviews will be scheduled and conducted between November 6-10 Decisions will be announced the

week of November 13.
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